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Professor
Management
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oconnelldavidj@sau.edu

Academic Background
D.B.A. Boston University, 1998.

Professional Memberships
Midwest Academy of Management (MAOM), 2005-2019

WORK EXPERIENCE

Work Experience
Director, Doctor of Business Administration, St. Ambrose University (2015 - 2017), Davenport, lowa.
Dean, College of Business, St. Ambrose University (2011 - 2014), Davenport, lowa.
Interim Dean, College of Business, St. Ambrose University (2010 - 2011), Davenport, lowa.

Director, Doctor of Business Administration, St. Ambrose University (2003 - 2006), Davenport, lowa.

Consulting Experience

2017: Carl Sandburg College, Conflict Management Workshop for staff at the Carl Sandburg College
professional development day

TEACHING

Courses Taught
Courses from the Teaching Schedule: COLLEGIATE TEACHING, ETHICAL AND SOCIAL
RESPONSIBILITY OF BUSINESS, HUMAN BEHAVIOR IN ORGANIZATIONS, LEADERSHIP IN
ORGANIZATIONS, LEADERSHIP THROUGH PEOPLE SKILLS, ORGANIZATIONAL THEORY AND
BEHAVIOR, PRINCIPLES OF MANAGEMENT

INTELLECTUAL CONTRIBUTIONS

Intellectual Contributions Grid

Category BDS AIS TLS Total
Articles in Refereed Journals 1 1 2
Books, Monographs, Compilations, Manuals, Supplements, Chapters, Cases, Readings 2 2
Presentations of Refereed Papers 1 2 3

Refereed Articles

Applied or Integrative/application Scholarship


mailto:oconnelldavidj@sau.edu
mailto:oconnelldavidj@sau.edu

OConnell, D., & Ebener, D. (2010). How Might Servant Leadership Work? Journal of Nonprofit
Management and Leadership, 20 (3), 315-336.

Basic or Discovery Scholarship

OConnell, D., Hickerson, K., & Pillutla, A. (2011). Organizational Visioning: An Integrative
Review. Group & Organization Management, 36, 102-125.

Chapters, Cases, Readings, Supplements

Chapters

McCallum, S., & O'Connell, D. (2014). Social capital and leadership development: Building stronger
leadership through enhanced relational skills. In Hall, R., Grant, D. & Raelin, J. (Eds.), Leadership &
Organization Development Journal. Sage Publications.

OConnell, D. (2010). Termination. In A. Gilley, J.W. Gilley, S. A. Quatro & P. Dixon (Eds.), The Praeger
Handbook of Human Resource Management. Westport, CT: Praeger.

Presentations of Refereed Papers

Regional

OConnell, D. (2017, October). The Fuzzy DBA Line: Knowledge Transfer and Transformation in the Lives
of Doctorate of Business Administration Alumni. Midwest Academy of Management, Chicago, lllinois.

OConnell, D. (2017, October). Grace at the Interface. Midwest Academy of Management, Chicago,
lllinois.

OConnell, D. (2016, October). Toward a Place for Grace in Management Research. Midwest Academy of
Management, Fargo, North Dakota.

SERVICE

Service to the Institution

Department Assignments

Other Institutional Service Activities:

2015: St. Ambrose University Physical Therapy Department

College Assignments

Member:
2019-2020 — 2020-2021: Operations Roots Group

Other Institutional Service Activities:

2015: St. Ambrose University School of Education

University Assignments

Committee Member:
2017-2018 — 2018-2019: Promotion, Tenure and Standards Committee (PTS)

Member:
2020-2021: Educational Policies
2019-2020: Promotion, Tenure and Standards

Service to the Profession



Board Member: Advisory Board
2015 - 2017: Midwest Academy of Management (Regional).

Chair: Conference / Track / Program

2016 — 2017: Midwest Academy of Management, Chicago, lllinois (Regional).
Editor: Academic PRJ
2014 — 2018: Group & Organization Management (International).

Honors/Awards

Award

2020: Excellence in Teaching, St. Ambrose University College of Busines.

Honor
2013: Best Reviewer, Midwest Academy of Management.

2012: Best Paper of the year (macro), Group and Organization Management, Academy of Management
meeting.

Co-author of “Best paper of the year” (macro), Group and Organization Management. Award presented at the
meeting of the journal’s editorial board, Academy of Management meeting, Boston (August 2012). For
“Organizational visioning: An integrative review.”
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